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1. Listen to and read the work of a breadth of scientists and engineers
Investigate databases like Diverse Sources and Cite Black Authors, and seek out the publications of researchers
in your discipline or related fields. Listen to an episode of the SWE podcast “Diverse” on your next run, and look

https://diversesources.org/
https://twitter.com/citeblkauthors
https://soundcloud.com/swepodcasts
https://lib.guides.umd.edu/ResearchEquity/CitationJustice
https://www.nature.com/nature-index/news-blog/reading-between-the-lines-on-citation-value
https://doi.org/10.1080/00309230.2015.1051553


needed to change the unwelcoming environments that drive from STEM disciplines women and other folks from
underrepresented populations. Audit your citations, and intentionally seek out and cite the work of women and
nonbinary engineers, BIPOC scholars, scholars with disabilities, and other people who are underrepresented in
your field. Doing so helps to dismantle the societal barriers that have kept many academic disciplines too white
and too male for too long.
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