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PREAMBLE 
The Code of Conduct has, as its grounding principles, the values of civility, equity, respect, 
excellence, collaboration, non-discrimination, and an appreciation of diversity as 
manifested within Dawson College and within society-at-large. The College is committed 
to promoting the common good, harmonious functioning of the college community, well- 
being for all, and a healthy and safe learning, working, and social environment. 

As such, all persons must at all times adhere to the College’s standard of conduct towards 
other members of the College Community in all of their interactions on college premises. 

 
1. Definitions 

 
a) Activities 
Any undertaking or organized event that falls within the mission or operations of 

the College including courses, internships, laboratories, and other training 

activities, as well as any social, athletic, or cultural activity with a real and 

substantive link to the College. 

 
b) College Authority 
Designates and includes persons that are responsible for a course, activity, or 

service, as well as anyone delegated by the Director General to apply the 

provisions of this policy. 

 
c) College Community 
Consists of all students, employees, and employees of associated syndicates at 

the College including interns, coaches, mentors, and volunteers. 

 
d) College Premises 
Buildings and grounds owned or rented by the College or where any 
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nothing in this policy precludes individuals from exercising their rights under a collective 

agreement, management agreement, or from seeking alternate routes such as recourse 

under the law. All members of the Dawson Community are expected to follow all applicable 

policies. 

 
The Code of Conduct is not to be applied in such a way as to detract from the rights and 

duties of those with supervisory authority to manage and to discipline employees in 

accordance with collective or employee agreements and college policies and procedures 

if necessary. 

 
The Code of Conduct is not to be applied in such a way as to detract from the rights of 

unions or employee associations to defend the interests of their members and to exercise 

their rights under a collective or employee agreement. 

 
Complaints made under the Code of Conduct shall be adjudicated in a manner that is 

consistent and fair for all parties. 

 
The Code of Conduct applies to any other action that is not specifically described in this 

policy but which is an offence described in any federal, provincial, or municipal law or 

regulation, which occurs in the college context. 

 
Ambiguities 
Wherever there is doubt or ambiguity regarding any provision of this policy or the 

procedure to be followed, the interpretation or procedure which appears to be most 

equitable and consistent with the general purposes and philosophy of this policy shall be 

adopted. Except for those terms specifically defined in this policy, the terms used shall 

have their usual meanings. 

 
 
 

3. General Provisions 

 
Any person physically present on college premises and/or who participates in its activities 

is required to comply with the laws and regulations in force in Quebec and the policies and 

procedures in effect at the College. Failure to do so may result in sanctions administered 

in accordance with the Code of Conduct. Each person is expected to treat others with 

dignity and to behave in a respectful manner. 
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4.6 Abuse of Power or Trust 
The College expects that any member of the College Community that is in a 

position of authority over others must act to avoid any situations that might 

constitute an abuse of power or trust. Please refer to Dawson’s Policy on Sexual 

Violence and Dawson’s Policy to Stem Violence, Discrimination, Harassment, and 

the Abuse of Power. 

 
4.7 Fraud 
The College will not tolerate fraud, which includes, but is not limited to, gaining 

advantage through deliberate acts of deception, falsehood, or false pretense. 

 
4.8 Conflict of Interest 
The College expects that all members of the College Community will refrain from 

placing themselves in situations that could be considered a conflict of interest. For 

employees, please refer to Dawson College’s Policy on Conflict of Interest and 

Nepotism. 

 
4.9 Use of Cell Phones and Other Electronic Devices 
The College will not tolerate the use of electronic devices for recording purposes 

where 
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4.11 Frivolous Complaint or Dishonest Testimony 
The College will not tolerate College Community members knowingly filing 

frivolous complaints under this policy or acting dishonestly during an investigation. 

 
 
 

5. Teaching and Learning Environment 

 
5.1 Teaching and Behaviour in the Learning Environment 
The College expects teachers to establish parameters for appropriate student 

behaviour in their classrooms. A teacher may dismiss a student who misbehaves 

in class for the duration of that period. 

 
The College expects students to be responsible for knowing and following 

appropriate standards of behaviour as outlined in Dawson’s Institutional Student 

Evaluation Policy. Programs may apply their own process in cases where students 

contravene the program’s Professional Conduct Policy during learning activities 

such as internships, clinical placements, or extracurricular assignments. 

 
The College will not tolerate students refusing to leave at the request of a teacher. 

In such cases, the teacher may contact Security for assistance. The College 

expects teachers to contact Security if they feel that the environment has become 

unsafe. Teachers may, at their own discretion, refer instances of subsequent 

misbehavior to the Sector Dean responsible for their program. 

 
5.2 Appropriate use of Electronic Devices, Videos, and Photos in the 

Learning Environment 
To promote a distraction-free learning environment, the College will not tolerate 

the following actions during learning activities unless explicitly authorized by the 

teacher: 

• Using cell phones and other electronic devices 

• Making audio and video recordings and taking images 
 
 

Teachers should not refuse reasonable requests to use electronic devices. 

However, this access may not disrupt the learning environment. 
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7.3 Keys and Door Codes to College Facilities 
The College will not tolerate the non-authorized use, sharing, or duplication of keys 

or door codes providing access to college facilities. 

 
7.4 Peaceful Premises 
The College will not tolerate public statements which threaten or incite violence 

against any group or individual. 

 
The College expects that noise be maintained at an acceptable level. 

 
 

7.5 Dress Code 
The College expects employees and students to wear attire and footwear 

appropriate for college activities. . 

Certain learning environments, such as athletic facilities, laboratories, and 

workshops, may be subject to dress code for reasons of safety and/or hygiene. 

Additionally, students participating in internships and clinical placements may be 

subject to specific dress code requirements. 

While recognizing an individual’s right to self-expression, the College will not 

tolerate College Community members wearing clothing with images or language 

that contains hate speech, pornography, or advocates discrimination or violence 

against a person, or a group of persons. 

 
 

7.6 Weapons 
In accordance with Anastasia’s Law (Act to Protect Persons with Regard to 

Activities Involving Firearms), the possession, carrying, storage, and use of 

weapons is prohibited. The College will not tolerate the use of any object with the 

intention to injure, threaten, intimidate, or mislead others into believing that their 

safety is compromised by anyone on college premises. 

 
The College expects that College Community members obtain prior authorization 

in writing by College authorities for any activity that requires the peaceful use of 

weapons or realistic facsimiles of weapons (e.g. sword fighting, etc.). These 

activities will be restricted to specific dates and locations. 
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prior to their event. In certain cases, a permit from the Régie des Alcools, des 

courses et des jeux du Québec may be required. 

 
The College will not tolerate College Community members being intoxicated on 

college premises or during college activities. 

 
The College will not tolerate College Community members promoting, on college 

premises, the consumption of alcohol in their advertising of an event. 

 

 
7.12 Beverage or Food Consumption 
The College will not tolerate, for reasons of hygiene, safety, and respect for 

persons and the environment, the consumption of food or beverages in prohibited 
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administrative purposes and shall be used in accordance with the procedures 

described in in the IT User Policy. 

 
The College will not tolerate College Community members using computers for 

piracy, cyberbullying, or visiting inappropriate sites for non-educational purposes, 

namely those containing pornographic or hate-based material. 

 
8.3 College Name, Logo, and Image 
The College will not tolerate College Community members using the College 

name, logo, or image without express authorization of College authorities. 

 
The College expects that College Community members will only use official college 

letterhead, electronic versions of the letterhead, or logos in the performance of 

their duties. 

 
8.4 Postings 
The College expects that College Community members will respect regulations 

related to information posted on bulletin boards. Campus Life (CL) must 

authorize all posters displayed on community bulletin boards. Unions, 

Departments, and Faculty are provided with bulletin boards within the College for 

posting information, and these do not require CL approval. 

 
The College will not tolerate College Community members posting anywhere 

except on the boards designed for this purpose. 

 
8.5 Solicitation, Sales, and Advertising 
The College expects College Community members obtain authorization to 

advertise, sell, or solicit on college premises. 

 
8.6 Research 
The College expects that anyone wishing to conduct research involving members 

of the College Community will abide by the Dawson Policy for the Ethical Conduct 

of Research Involving Humans. 
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9.3 Risk of Violence on College Premises 
Report to Security, Student Services, or, in the case of an employee, to the 

individual’s immediate supervisor. 

 
9.4 Harassment and Discrimination 
Please refer to the Policy to Stem Violence, Discrimination, Harassment, and the 

Abuse of Power. 

 
9.5 Sexual Violence 
Students can contact the Primary Contact Person in Counseling. The Employee 

Primary Contact Person is an external counsellor from a designated firm hired by 

the College. Please refer to the Policy on Sexual Violence. 

 
College Authorities 

As college representatives, College authorities play a key role in the 

implementation and application of this policy. Their leadership, guidance, and 

support are the fundamental basis for its implementation. As such, College 

authorities are responsible for: 

 
• Creating and maintaining a positive and productive learning and 

working environment 

• Leading by example while performing college duties 

• Identifying and addressing issues in a timely and fair manner. This 
involves guiding people to the appropriate resources and, if 
appropriate for the circumstances, taking disciplinary action(s). 

 
10. Resolutions, Sanctions, and Recourses – College Students 

 
Infractions which are academic in nature are reported to the Sector Dean. All other 

infractions are reported to the Director of Student Services for resolution. At their 

discretion, the Director or their delegate may deal with the student directly or 

may convene a Student 
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The College expects students to appear at meetings convened by the Director of 

Student Services, the Sector Deans, or their delegates. They may consult with the 

Ombudsperson if they have questions regarding the Code of Conduct or would like 

to learn further about the appeal process (Article 10.3). 

 
 
 

10.1 Composition of the Student Disciplinary Committee 
 
 

The Student Disciplinary Committee shall consist of five (5) members: 

1. The Director of Student Services’ delegate (Chair) 

2. One employee appointed by the Director of Student Services 

3. Two (2) students appointed by the Dawson Student 
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Letter of
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Expulsion 

Where required due to the gravity of an offence, the Director of Student Services 

or the Sector Dean may recommend to the Academic Dean that a student be 

expelled from the college. The student may be prohibited from accessing college 

premises. 

 
The student is entitled to be informed of possible recourse at the time the sanction 

is imposed. 

 
10.3 Student Recourse and Appeal Process against Sanctions 
A student who is subject to a sanction, other than immediate removal from the 

premises, may request that the Director General review the sanction if new 

evidence has surfaced or if the disciplinary procedures were not followed. Please 

refer to the Appendix for the Appeals procedures. 

 
 
 
11. Resolutions, Sanctions, and Recourses - Employees 

 
Any employee who contravenes the provisions of this policy may be liable to 

disciplinary measures. These will be determined by Human Resources in 

accordance with the applicable collective labour agreement, the Act respecting 

Labor Standards or the 
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3. Process 
a) The chair of the committee will begin by introducing the members of the 

committee and detail the allegations including the specific violation of the Code 

of Conduct and the purpose of the hearing. 

b) A member of the committee will be designated to take notes during the 

meeting. 

c) The student or group of students will be given an opportunity to respond to the 

allegations, ask questions, and discuss any documentary evidence. 

d) Members of the committee will be given time to ask questions to the student or 

group of students in relation to the allegations that were brought forward or for 

clarifications to their response(s) to the allegations. 

e) At the end of the hearing, the chair will verify with the student or group of 

students if they wish to make any closing remarks. 

 
4. Recommendation 

Once the student or group of students leave the hearing, the committee will 

deliberate and come to a consensus by majority regarding its recommendation to 

the Director of Student Services concerning whether the allegations are founded 

or unfounded and what sanction(s) to impose, if applicable. The recommendation 

should not contravene other college policies. The Chair of the Disciplinary 

committee will provide a signed, dated, and reasoned recommendation to the 

Director of Student Services. 

 
5. Decision 

The Director of Student Services, after receiving the recommendation from 

the chair of the Disciplinary Committee, will render their decision to the student or 

group of students within 48 hours of the hearing including the right to request an 

Appeal, if applicable. 
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Article 10.3 APPEAL PROCESS 

 
A student who is subject to 

  


	Preamble
	1. Definitions
	b) College Authority
	c) College Community
	d) College Premises
	e) Student
	f) Employee
	g) Discrimination
	h) Abuse of Power
	2. Scope and Jurisdiction
	Ambiguities
	3. General Provisions
	4. Respect, Fairness, and Integrity
	4.1 Civility
	4.2 Harassment and Violence
	4.3 Cyberbullying
	4.4 Hazing
	4.5 Discrimination
	4.6 Abuse of Power or Trust
	4.7 Fraud
	4.8 Conflict of Interest
	4.9 Use of Cell Phones and Other Electronic Devices
	4.10 Retaliation
	4.11 Frivolous Complaint or Dishonest Testimony
	5. Teaching and Learning Environment
	5.1 Teaching and Behaviour in the Learning Environment
	5.2 Appropriate use of Electronic Devices, Videos, and Photos in the Learning Environment
	5.3 Sharing of materials
	5.4 External Activities
	5.5 Social, Sports, and Cultural Activities
	5.6 Integration Activities
	6. Care and Regard for Property
	6.1 Use of College Property

